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TEACHING EMPLOYEES ACCORDING TO THE
SET PARAMETERS FOR EVALUATION 2018



KENDRIYA VIDYALAYA SANGATHAN (HQ), NEW DELHI

OBJECTIVE MARKING SCHEME FOR THE EVALUATION OF NOMINATIONS RECEIVED FOR KVS
INCENTIVE AWARDS FOR TEACHING EMPLOYEES ACCORDING TO THE SET PARAMETERS FOR

EVALUATION.
1. Column 10 (as per evaluation sheet):-

APARs of last five years i.e. 2013-2017
(i) APAR Crading : 11t05.9 = 0 mark
(i) APAR Grading : 6to 7.9 = 1 marks
(iii) APAR Grading : 8 to 10 = 2 marks

2. Column11:-
Qualitative and Quantitative Results for last 5 years

Total Marks:10

Total Marks:20

RESULTS FOR LAST FIVE YEARS - QUANTITATIVE
A.FOR PRINCIPAL / VICE-PRINCIPAL / PGT/ TGT Marks to be | Total max. marks to
A1. Quantitative Result based on Pass Percentage. allotted be awarded
i. If the average result of preceding 5 years is 99% to 100% 10
ii. If the average result of preceding 5 years is 97%-98% 08
fii. If the average result of preceding 5 years is 95% to 96% 06 10
iv. If the average result of preceding 5 years is 93% to 94% 04
v. Ifthe average result of preceding 5 years is 91% to 92% 02
A2. Result Based on Performance Index (P.1.)
i. PI'70 and above last five years. 10
ii. P170 and above in four out of last five years. 08
iii. P170 and above in three out of last five years. 06 10
Iv. PI 70 and above in two out of last five years. 04
v. P70 and above in one out of last five years. 02
B. Assessment of Miscellaneous category teachers.
Evaluation on the basis of tangible learning outcome in Co-Scholastic subjects where
formal examinations are not conducted and results are measured either in grades or
any other form may be adjudged by the jury by using its discretion to award the marks
for quantitative and qualitative outcome of class room transactions. These subjects are 20
TGT(Art Education), Librarian, Physical Health and Education, Work Experience, Yoga
and PRT(Music) etc. Measurable outcome in these subjects can be judged through
participation of students in various level activities and position achieved by them in
different Level competitions under the guidance of the teacher and any special teaching
methodology adopted by the teacher to ensure better learning outcome.
C. Qualitative Result for last five years for PRTs
L. If 80% and above students scored A+ Grade in all five years 20
ii. It 80% and above students scored A+ Grade for four years 16
iii. If 80% and above students scored A+ Grade for three years 12 20
Iv. If 80% and above students scored A+ Grade for two years 08
v. If 80% and above students scored A+ Grade for one year 04
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3. Column No.12:-

Frequency of Participation in training programmes/contribution to various training/ In-service

courses in the last 5 years. Total Marks:05
() As a participant : 2 marks

(ii) As aresource person : 3 marks

(i) As Associate Director : 4 marks

(iv) As Director - 5 marks

Note:- If a person has participated in different capacities in different training programmes
during last 5 years, then marks will be calculated accordingly and maximum marks that can be
awarded only 5. If a person has in more than one programme in same capacity then marks for
single participation only will be granted.

4. Column 13:-

Innovative Experiments/Projects taken in curricular/ co-curricular areas+ Development and use
of teaching + Contribution in administrative work & Achievement in Co-curricular activities like
music, arts, sports, literature, technological aidsiuse of computers for teaching and
contribution in the field of social service like Swacchh Bharat Abhiyan and Green and Clean
Vidyalaya. Total Marks: 5+5+5=15
(a) Award received for Innovation & Experimentation Projects taken in the curricularico-
curricular areas.

Total Marks:05

(i) National Level : 5 marks
(i) Regional Level : 3 marks
(iii) Cluster/ District Level : 2 marks
(iv) KV Level . 1 marks

(b) Development of teaching aids and use of Information Communication Technology as a tool
for learning without burden. Special teaching plan prepared for the slow learners/ Apps

developed for teaching. Total Marks:05
() Developed Teaching App or Special teaching Programme based on ICT - 5 marks
(i) Special teaching practices plan using technology : 3 marks
(iii) Better use of technology in teaching - 2 marks
(iv) ICT Based Teaching Module -1 marks

(c) Contribution in administrative work & achievement in Co-curricular Activities like music, arts,
sports, literature, Scouts and guides etc. Contribution towards community service.
Contribution in Green and Clean Vidyalaya Programme and Swachh Bharat Abhiyan.

Total Marks:05

(i) Holding charge of 3 Vidyalaya Level Committees

and convener of committees on Sports, Scouts } 5 marks

and clean and green vidyalaya programme
(i) Holding charge of 2 Vidyalaya Level Committees

and convener of committees on Sports, Music/ } 4 marks

Literature and clean and green vidyalaya programme
(if) Convener of Vidyalaya Committee on games and sports and discipline : 3 marks
(iv) Member of Vidyalaya Library Committee/ Nature Club/Cleanliness Committee  : 2 marks
(v) Organizer of any of the Vidyalaya Level Event : 1 marks

Total maximum marks awarded can be 5 marks in each case for (a), (b) and (c) above.
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5. Column No.14:-

Publication (Research papers/Articles in international/ National Journals, Books, Vidyalaya
Total Marks: 5

Patrika etc.) in the last 5 years-

(iy  Inter-National Level : 5 marks
(i) National Level : 4 marks
(i) Regional Level : 3 marks
(iv) District Level : 2 marks
(v) KV Level : 1 marks

B: Maximum marks under this head shall be only 5.

6. Column No.15:-

RECOGNITION Total:20 Marks
AWARDS RECEIVED DURING 5 (FIVE) For Self For Students [under | Total
PRECEDING YEARS (Max the teacher’s I\{llgrks
: uidance +8
Marks-12) | 0 Marka & )
(i) National level (Recognized by Govt. of India or 12 @ 4 Marks for each
any International NGO Awards) including Innovation student
& Experimentation award & ICT award by NCERT
(ii) State Level (including Innovation & 10 @ 2 Marks for each
Experimentation award) & ICT award by KVS student
(iii) KVS Regional Incentive Award 8 NIL
(iv) District Level 5 @ 1 Mark for each

student

Note: Employees applying under Physically Handicapped category will be given five (5) marks

extra by the Independent Jury while calculating overall marks for preparing the Merit List.

7. Column No.16:-
Marks given by the Independent Jury

Total Marks: 25

Every eligible employee will give 7-10 Minutes presentation before the Independent Jury at Regional as
well as National Level. The Jury will award maximum 25 marks to the employee taking a holistic view with
regard to the Presentation and all other evidences/material submitted by him/ her & assessing the
suitability of the employees for consideration for awards.

The Independent Jury will award marks out of maximum 100 (75 + 25) as per the distribution shown above.
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KENDRIYA VIDYALAYA SANGATHAN (HQ)

OBJECTIVE MARKING SCHEME FOR THE EVALUATION OF NOMINATIONS RECEIVED FOR KVS
INCENTIVE AWARDS FOR NON-TEACHING EMPLOYEES ACCORDING TO THE SET PARAMETERS
FOR EVALUATION.

3. Column 10 (as per evaluation sheet):-

APARs of last five years i.e. 2013-2017 Total Marks:10
(if) APAR Grading : 110 5.9 =0 mark
(i) APAR Grading : 6 to 7.9 = 1 marks
(iii) APAR Grading : 8 to 10 = 2 marks

1. Column 11:-
Maintenance of office records/Use of Rule Position/Technology for quick disposal of work.
Total Marks:20
(i) Digitisation of office records : 10 Marks
(if) Registration of all official communications in the office and Providing : 2 Marks
acknowledgement
(ili) Time Bound Disposal of RTI/ Court Cases/ Personal Claims of : 4Marks
Employees.
(iv) Time Bound Disposal of public grievances and maintenance of .4 Marks
Proper record of disposal.
3. Column No.12:-
Frequency of Participation in training programmes/contribution to various training/ In-service
courses during the last 5 years. Total Marks: 5
(i) As a participant -4 marks
(if) As aresource person —5marks
(i) As asupporting staff -2 marks
4. Column 13:-

Use of ICT & contribution in administrative works and other areas (However, for sub-staff,
proficiency in handling computer/ fax/ photocopier/ scanner etc.)Involvement in community

service/dealing with peers. Total Marks: 15
(i) Involvement in the administrative supervision of vidyalaya accounts -5 Marks

And settlement of audit objections and reply of inspection reports.
(if) Implementation of Raj Bhasha Policy in office work + Disposal of work -4 Marks

in Raj Bhasha.
(iii) Any computer application developed for official use : 5 Marks
(iv) Classification and arrangement of office records : 2 Marks
(v) Participation in Community Service, Blood Donation, Swach Bharat .5 Marks

Abhiyan.

(vi) Sub Staff who is able to work on MS Word, MS Excel and can : 5 Marks

Send and received e-mails/ scanning efc.
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5. Column No.14:-

Publication (Research papers/ Articles in international/ National Journals, Books, Vidyalaya
Total Marks: 5

Patrika etc.) in the last 5 years.
() Inter-National Level

(i) National Level

(i) Regional Level

(iv) District Level

(v) KV Level

Note: Maximum marks under this head shall be only 5.

6. Column No.15:-
RECOGNITION

-5 marks
.4 marks
: 3 marks
: 2 marks
. 1 marks

Total:20 Marks

AWARDS RECEIVED DURING 5 (FIVE) PRECEDING YEARS MARKS
(i) National level (National Govt. of India or any International NGO Awards). 20
(ii) State Level Award given by Govt./ NGO. 10
(iii) KVS Regional Incentive Award 10
(iv) District Level Award given by Govt./ NGO 5

Note: Employees applying under Physically Handicapped category will be given five (5) marks
extra by the Independent Jury while calculating overall marks for preparing the Merit List.

7. Column No.16:-
Marks given by the independent Jury

Total Marks: 25

Every eligible employee will give 7-10 Minutes presentation before the Independent Jury at Regional as
well as National Level. The Jury will award maximum 25 marks to the employee taking a holistic view with
regard to the Presentation and all other evidences/material submitted by him/ her & assessing the

suitability of the employees for consideration for awards.

The Independent Jury will award marks out of maximum 100 (75 + 25) as per the distribution shown above
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KENDRIYA VIDYALAYA SANGATHAN (HQ), NEW DELHI
Common Evaluation Marking Sheet for Teaching and Non-Teachng employees for KVS Incentive Awards 2018
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